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STUDY SUMMARY 

VCE INDUSTRY AND ENTERPRISE 2012–2016 
Please Note: This study summary comprises excerpts from the VCE Industry and Enterprise Study Design. The summary is not a substitute for the VCE Study Design. Users are advised to consult the VCAA website http://www.vcaa.vic.edu.au/vce/studies/industryenterprise/ieindex.html to view the full accredited Study Design and other resources. 
Scope of Study

VCE Industry and Enterprise investigates work and its place in work settings, industries and society. The study explores the vocational, economics, social and cultural aspects of work and encourages students to undertake a theoretical and practical investigation of these aspects throughout the four units. Students investigate trends and patterns in Australian workplaces and industries and significant issues affecting Australian industries, and analyse the industry responses to these issues. A key feature of VCE Industry and Enterprise is the structured workplace learning that students are required to undertake.
Integral to this study are work-related skills, which cover a range of skills that are seen as being important for entry-level employees to develop and for life generally. Students develop work-related skills across a range of personal, community and work settings.

Rationale

VCE Industry and Enterprise develops skills and encourages appropriate attitudes and behaviour in students that allows them to recognise opportunity, manage risks and mobilise resources in relation to community and work settings.
Career pathways today are complex and ever changing and traditional meanings of work are no longer applicable to all careers. VCE Industry and Enterprise enables students to develop personal career goals and pathways and encourages them to develop enterprising behaviour in personal, work, social and community settings.
Structure
The study is made up of four units:

Unit 1: Workplace participation
Unit 2: Being enterprising
Unit 3: Enterprise culture
Unit 4: Industry change and innovation
Each unit contains between two and four Areas of Study.
Entry
There are no prerequisites for entry to Units 1, 2 and 3. Students must undertake Unit 3 prior to undertaking Unit 4. Units 1 to 4 are designed to a standard equivalent to the final two years of secondary education. 
Unit 1: Workplace participation
This unit prepares students for effective workplace participation. Their exploration of the importance of work-related skills is integral to this unit. Students develop work-related skills by actively exploring their individual career goals and pathways. They observe industry and employment trends and analyse current and future work options. Students build work-related skills that assist in dealing with issues affecting participants in the workplace.
Students examine the diverse contexts in which work takes place in Australian society by investigating a range of work settings. They investigate job tasks and processes in work settings as well as entry-level requirements associated with work in selected industries.

Students research a work-related issue, and consider strategies related to the development of interpersonal skills and effective communication to deal with the selected issue.

After completing the relevant occupational health and safety induction program, students demonstrate the practical application of their work-related skills by completing at least 35 hours of structured workplace learning.

Unit 2: Being enterprising
In this unit of study students explore the development of enterprise, leadership and innovation in different settings within industry and in the context of significant issues faced by industry.
Students learn that enterprising and leadership behaviours are vital for success in diverse personal, work and community settings. All work settings exist within a wider industry context and ongoing workplace enterprise and innovation are pivotal to industry success. Students investigate the characteristics and qualities of successful entrepreneurs in different settings, and investigate the relationship between leadership behaviour and the development of an individual’s work-related skills.

As part of a wider industry investigation, students consider the characteristics of a selected industry and evaluate the extent to which enterprising behaviours are applied in selected work settings within this industry. They also explore the role of work-related skills in supporting innovation in this industry.

Globalisation, technological change, environmental issues and other significant issues are having an impact on Australian industry. Students analyse the impact of one significant issue on an Australian industry and consider the industry has responded in an enterprising way.

After completing the relevant OH&S induction program, students demonstrate the practical application of their developing work-related skills by completing at least 35 hours of structured workplace learning. In Unit 2 students are strongly encouraged to undertake one of more enterprise projects or activities as part of their 35 hours of structured workplace learning.

Unit 3: Enterprise culture
In this unit students focus on the development of enterprise culture in community and/or work settings and within Australian industries. The future of Australian industry relies on the ongoing development of a successful enterprise culture. Work settings within Australian industries are continually affected by ongoing forces for change and to succeed they need to respond in enterprising ways. Integral to understanding enterprise culture is the students’ exploration of the importance of work-related skills.
Students examine enterprise culture by undertaking an investigation of the behaviour of enterprising stakeholders, enterprising approaches to safety and the role of leadership and teamwork in relation to community and/or work settings.

Students explore the role and impact of four forces for change: the management of quality, workplace flexibility, technology, and training and workplace learning, in developing an enterprise culture within an industry.

After completing the relevant occupational health and safety (OH&S) induction program, students demonstrate the practical application of their work-related skills by completing at least 35 hours of structured workplace learning.

Unit 4: Industry change and innovation
Australian industry is faced with ongoing pressures and opportunities for change: the role of government; international competitiveness; changing societal values and attitudes; and environmental sustainability. In this unit students investigate the enterprising responses by industry to these pressures and opportunities and how these are transforming the Australian workplace.
Innovation is a key agent of change for Australian industries. Students investigate innovation and evaluate its importance for a selected Australian industry. They consider the role of government in supporting innovation within industry, and examine the relationships between technology, training and innovation in developing an enterprise culture.

Assessment

Satisfactory Completion

The award of satisfactory completion for a unit is based on a decision that the student has demonstrated achievement of the set of outcomes specified for the unit. This decision will be based on the teacher’s assessment of the student’s performance on assessment tasks designated for the unit. 
Levels of Achievement

Units 1 and 2

Procedures for the assessment of levels of achievement in Units 1 and 2 are a matter for school decision. 
Units 3 and 4

The Victorian Curriculum and Assessment Authority will supervise the assessment of all students undertaking Units 3 and 4. In the study of VCE Industry and Enterprise students’ level of achievement will be determined by Unit 3 School-assessed Coursework, Unit 4 School-assessed Coursework and an end-of-year examination. 
Percentage contributions to the study score in VCE Industry and Enterprise are as follows: 
· Unit 3 School-assessed Coursework: 25 per cent
· Unit 4 School-assessed Coursework: 25 per cent
· End-of-year examination: 50 percent          
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