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Welcome

» Acknowledgement of country
 Introductions
« QandA

« Email: vcaa.seniorsecondaryreform@education.vic.gov.au

* Please select the cc button for closed captions [19_3]
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Deliver the VCE VM and VPC in 2023
« VCE VM study designs and support materials, advice and sample units >

« VPC curriculum designs and support materials, advice and sample units >

Overview

* The following presentation will discuss different ways of assessing students to
promote success in the VM and VPC.

« Overview of general assessment practices, and while we will use some examples
from various subjects, it is not designed to go into depth for each subject. We will
run subject-specific webinars in Term 2.

* Presentations from schools to offer different approaches to assessment
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From the Pillars of Applied Learning

Assessment practices that promote success:

 Use the assessment method that best fits the content and context and allows for
Incremental indications of success

« Afford students multiple opportunities for success and assessment
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Assessment overview

« VCE VM and VPC - standards-based
assessment

* Outcome (VCE VM) or learning goal (VPC)
IS the standard against which the students
are assessed — S/N

« To meet the standard, the student must

Assessment

develop capacity inf/demonstrate the practices
relevant Key Knowledge and Key Skills in promots
VCE VM or Learning Goal and Applications e

in VPC
]
I
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Assessment In the VCE VM

 The Key Knowledge & Key Skills do not need to be
explicitly taught or assessed individually

 The Key Knowledge & Key Skills are encapsulated
Assessment

by the Outcome, but do not need to be “ticked off” SRR

like a checklist ..

SUCCass

e Use them to build your teaching program to deliver EEEE—
an Outcome ]
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Outcome 1

On completion of this unit the student should be able to demonstrate understanding of how text types are
<cﬂn5tructed for different purposes, auchen::es and contexts through a range of written, digital, oral and
< visual reapnnaea
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the way visual and auditory cues, language and other strategies are used to create meaning

:.plaglarlsrn and its ramifications
.+ the uses of paraphrasing. note taking and summarising

the process of planning, drafting, revising, editing and proofreading both handwritten and digital texts
the conventions of literacy, including punctuation, sentence structure, paragraphing and spelling.



Assessment in the VPC

« The Applications do not need to be explicitly taught or
assessed individually

« The Applications are encapsulated by the Learning Goal,
but do not need to be “ticked off” like a checklist

Assessment
practices
. . ) that
* Use them to build your teaching program and inform promote

. SUCCass
what students do to deliver a module
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Assessment in the VPC - reaching the standard

Learning Goal 1.1

On completion of this module the student should be able to:

» \ develop and demonstrate an understanding of self through positive, active reflection
« | use arange of teamwork, communication, time management and problem-solving skills
« | understand and apply the skills required for setting and achieving personal goals.

4

Application

Demonstration of the learning goals requires students to apply a variety of skills. The following applications assist students to demonstrate they
nave met the learning goal.

identify key influences on the development of personal values

identify and explore personal passions, skills and goals

demonstrate the use of tools for self-reflection and to recognise personal strengths
set goals and develop plans for achieving them

identify and analyse barriers to self-motivation

practise strategies for putting self-knowledge into action.

v'ucmmn CURRICULUM
AND ASSESSMENT AUTHORITY




Assessment in the VCE VM - reaching the standard

Work Related Skills
Unit 1: Careers and learning for the future
Area of Study 1: Future careers

Outcome 1

On completion of this unit’the student should be a#ie

to
—identify and discuss likely employment growth areas @

credible data and applyfindings to develop strategies to| «—
improve future career prospects.

__—~ WHEN will the standard be achieved

WHAT skills and knowledge
L~ the student should demonstrate to
meet the standard

HOW the
— student should demonstrate
their achievement of the standard

To achieve this outcome the student will develop capacity in the key

~ The LEVEL of
the standard the student must reach

knowledge and key skills outlined in Area of Study 1.
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Assessment in the VPC —reaching the standard

Learning Goal 1.1

: : WHEN the standard
n completion of this moduyle‘the student should beabtetor————— . :
will be achieved
develo nstrate an understanding of self through positive, active reflection

« use arange of teamwork, communication, time management and problem-
solving skills

« understand and apply the skills required for setting and achieving personal goals.

«_ WHAT skills and knowledge
the student should demonstrate or

*  Application apply to meet the standard

« Demonstratio rning goals req ts to apply a variety of skills.

wing applications assist students to demonstra have met the learning HOW the
student should demonstrate t
heir achievement of

the standard

identify key influences on the development of personal values
identify and explore personal passions, skills and goals

e demonstrate the use of tools for self-reflection and to recognise perso
set goals and develop plans for achieving them
ify and analyse barriers to self-motivation
or putting self-knowledge i

trengths
The LEVEL of the standard
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VPC & VCE VM Numeracy Assessment

VPC

Learning Learning
requirement 1 requirement 2
Numeracy Problem

in context solving cycle

Personal
Financial

Health
& Recreational

Civic

Learning

requirement 3

Mathematical
toolkit

Select and effectively
use a wide range of
appropriate
mathematical tools
(analogue and
digital/technological)

Eight Focus Areas: Mathematical knowledge and skills

VCE VM

Outcome 1: Outcome 2:
Numeracy in Problem solving
context cycle

Personal

Vocational
Recreational

Outcome 3:
Mathematical
toolkit

Select and effectively
use a wide range of
appropriate
mathematical tools
(analogue and
digital/technological)

Mathematical knowledge and skills. Eight Areas of Study: four per unit

v'ucmmu CURRICULUM
AND ASSESSMENT AUTHORITY




How are VCE VM and VPC different
from VCE?

VCE: VCE VM and VPC:
» Scored assessments * No scored assessment
« Students ranked by a study score * No ranking/study score
« External assessments » School-based assessment only
 Statistical moderation * Mode of assessment at the discretion
+ Exams and timed assessments are of the teacher and the school

used for most subjects (although VCE VM has some required

assessments)
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How are VCE VM and VPC different
from VCAL?

VCAL:

VCAL Curriculum Planning Guide
Competency Based Assessment
Applied learning principles

Ensuring that all elements were
addressed within the learning
outcome

VCE VM and VPC:

Study/curriculum designs (VCE
VM/VPC) that align more closely with
VCE study designs

Standards Based Assessment
The Pillars of Applied Learning

Students holistically demonstrate the
outcome/learning goal once to be
deemed satisfactory

VCE VM has some required
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Information
about
assessment
from the

handbook

Satisfactory VPC/VCAL unit result

A student will receive an S (satisfactory) for VPC/VCAL units when they have demonstrated
achievement in all learning outcomes for the unit.

All VPC/VCAL assessment activities should be reviewed by the teacher to verify their
successful completion. The elements in the curriculum documents further describe the
learning outcomes and are intended as a guide for teachers in the design of assessment
tasks to ensure consistency in how learning outcomes are interpreted and assessed.

To be credited with a satisfactory unit result, a student must demonstrate achievement in all
learning outcomes in that unit.

The curriculum components in a learning program must be assessed in accordance with the
requirements and guidelines outlined in the curriculum documents for the units.

The VPC/N/CAL provider coordinates the assessment and collection of results for all
curriculum components within the VCAL learning program. Students will receive an S or N
(not yet completed) result for each unit.

reliability of assessment. Flexible assessment methods should be used to allow students to
demonstrate the successful completion of learning outcomes without disadvantage.

Teachers should use a variety of assessment tasks that provide a range of opportunities for
students to demlonstrate achievement of each learning outcome. Students should be
observed on more than one occasion and, wherever possible, in a range of contexts to make

For VCE units included in the VPC/V/CAL learning program, assessment must be in
accordance with the VCE study designs.



What does

an "S" look
like

Satisfactory VCE unit result

The student will receive an 5 (satisfactory) for a unit if the teacher determines that the student has:

« produced work that demonstrates achievement of the cutcomes
« submitted work that is clearly their own.

Decisions about satisfactory completion of a unit are solely the responsikility of the school. Results for each unit must be based

on a judgment of satisfactory or non-satisfactory achievement of outcomes.

At the beginning of the academic year, schools must provide students with clear written details of both the VCAA's rules and the
school's rules and procedures. For all VCE units, schools must specify the work that a student must complete to achieve an S for a

unit and the conditions under which the work is to be done. See Integrity of VCE school-based assessments for more information.

Not satisfactory VCE unit result

The student will receive an N (not satisfactory) for the unit when one or more of the following occurs:

« the work does not demonstrate achievement of the outcomes

» the student has failed to mest a school deadline for the assessment task (which can include time granted through an

extension for any reason or a special provision or both)

« the work cannot be authenticated, for example, through lack of attendance

« there has been a substantial breach of the VCAA's rules and the schoaol's rules and procedures.
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Collecting evidence

« Evidence of learning needs to be collected by the classroom teacher

« Can be anything that the student produced including written work, visuals,
videos/recordings

« Our only assessment is school-based

v'ucmnmn CURRICULUM
AND ASSESSMENT AUTHORITY




Meg Cook

HUME CENTRAL

Secondary College




jne

VCE-VM WRS Plan Unit 3

Unit 3

QOutcome 1

On completion of this unit the student should be able to analyse and evaluate the

characteristics of a healthy, collaborative, cooperative and harmonious workplace and

identify and explain strategies to contnibute to a healthy workplace environment.

Outcome 2

On completion of this unit the student should be able to oulline the Mational

Employment Standards and methods for determining pay and conditions, explain the

characteristics of workplace bullying, discrimination and sexual harassment, and
outline the processes and legal consequences for breaches and analyse the

personal ramifications that may follow.

Qutcome 3

On complefion of this unit the student should be able to apply a

variety of appropriate questioning and listening techniques within a
workplace or simulated workplace, and understand how to develop
networks, professional relationships and work effectively in diverse

feams.

Key Knowledge + Skills

Key Knowledge + Skills

KEY KNOWLEDGE
overview of common workplace structiures

the: role of statutory and national policy bodies including Safe
Work: Australia, WaorkSafe Victoria, the Fair Work Ombudsman,
Vietorian Equal Opporbunity and Human Rights Commission
and the Australian Human Rights Commission

the role of advocacy organisations including unions and
employer associations

workplace culbure and the characieristics of a supportive,
harmomious, safe and healthy workplace

characteristics of work—ifz balance and strategies to achisve 3
work—lifie balance and reduce mental fatigue for employeses and
employers

employer expectations and individual responsibility in a
workplace, including wark ethic, loyalty, professional behaviour
and conduct, punciuality, wearing the appropriate clothing, safe
use of equipment, complying with intemal business paolicies and
respectful treatment of colleagues

employee rights in a workplace, including: flexible work
amangemenis; opportunities for training, development and
promotion; a safe workplace and inclusive, respectfu
relationships with colleagues and managers: apprognate pay
and conditions in exchange for skills, knowladge, labour and
experience; and apprepriate mechanisms for resolving conflict

the relationship betwesn employes and employer expectations,
and the impact of work habits, culture and commitment to the
suceess of the workplace effective and appropriate
collaboration, tearmeork and communication

diversity and imclusion in the workplace.

KEY SKILLS

identify and explain key
ideas and concepts
redsting to workplace
structures

discuss, compare,
analyse and evaluste
concepts and strategies
redating to the
workplace environment,
processes and
practices

propose and justify
methods of contributing
to 3 positive workplace
environment

apply knowledge to res
and simulated
workplace scenanos
and case studies.

overview of the [SHoRSIEMpIoYmEnt Stendands =nd the role of

the Fair Work Commission in workplace di

charactenstics of workplace bullying

Commonwealth and state anti-discrimination and equal
opportunity laws; freedom from discriminastion on the basis of

race, disability, age, sex and other protected factors

characienstics of workplace sexual harassment

owverview of the legal consequences of workplace bullying,
workplace discrimination, and sexual harassment for employees
and employers

grievance procedures and processes for reporting issues within

the workplace and how to escalate unresolved or unlawful issues

—

identify and explain
kay ideas and

concepts relating to
workplace relations

discuss, compars,
analyse and evaluste
concepts and
strategies relsting to
the workplace
environment,
processes and
practices

propose and justify
strategies to improve
the workplace
environment

apply knowledge to
real and simulated
workplace scenanos,
and case studies

the roles individuals play in
warkplace teams

the methods and mechanisms for
communicating with teams and
ndividuals in the workplace,
taking individual differences and
ndustries into account

active listening techniques in
relation to understanding teamn
and individual roles and
responsibilities in the workplace

the benefit of developing diverse
teams and networks

the benefit of supporting and
sharing relevant information and
deas with colleagues to achisve
workplace outcomes

the benefit of appropriate
open-gquesiion technigues to
undersiand workplace
requirements and to solve
problems

the benefit of establishing and
maintsining effective working
relationships within teams

the characteristics and bensfits of
building formal and informal
networks

the benefits of digital and
electronic collaboration and
communication.

research, discuss and identify the
roles that individuals play in
workplace teams

dentify, justify and apply a variety
of appropriate and inclusive
methods and mechanisms for
workplace communication

dentify, explain and apply active

stening techniques appropriate
for both teams and individuals in
the warkplace

research, discuss and identify the
penefits of developing diverse
tzams and natworks

dentify the benefits of supporting
and sharing relevant infarmation
and ideas with colleagues fo
achieve workplace outcomes

dentify, justify and apply a variety
of appropriate open guestioning
techniques for clarfication and
problem-solving purposes

discuss, propose and justify
strategies for establishing and
mainizining effective professions
workplace relstionships and
networks

dentify and apply digital and
electronic collaboration and
communication.




Developing & administering assessments

1. Identify your key sources of information/knowledge

2. ldentify how you are going to address the key
knowledge and skills in your assessment

3. Include a variety of assessment methods

4. Include assessment that is linked to students
personal and vocational interests

5. Identify with your team prior to administering the
assessment what your expecting from your students at
the different achievement levels

- Excelling

- Achieving

- Satisfactory
6. Communicate assessment information to students

Learning Activities + Resources

Mock hearing - e.g. harassment casze

Zcolt B Harris Disability Workshop?

Young Workers Union Righiz Presentation

Excursion to Fair Work Ausiralia, The fair work commission, Community Legal
Centre

hitps-fizenvices. fainvork.gov. auiworkplace-basics - Quiz

E learning Course on Human rights, Inclusion and Older workers
hitps.Thumanrights.gov. auw'educationfrainingfiree-eleaming-courses

Workplace bullying
hitps: fenerer works afe vic_gov.awbullying-caze-studies

Fair Work Ombud=sman Courses
- TR Tal! ¥

Independent Contractors vs Employees
hitps: ffenerer fainarork. gov aufind-help-forfindependeni-confracltors

Apprentices and Trainees
hitps:ffweere fainvork. gov. aufind-help-forfapprentices-and-irainees

Different types of employment
cinpess vic gov aubusiness-ji

hiring-ocptions

Mational Minimum Employment Standards
hitps /A fainvork gov. aw/employment-conditions/national-employment-sta
ndards

Assessment tasks

HT 1 - Mini Quizzes on Mational Employment standards

HT 1 - Workshop presentation on bullying, discrimination, sexual
haraszment in workplace Work in groups

AT 1 - Research Project on Job Pay and Conditions (individual Job)

Reflection on Young workers Union rights presentation
Mock hearing (Bullying)|




HT1-
Business
Structures

S

0 0 0O nu 0 0O m mu wumw n m

HT2 -
Undercover
Boss

S v

S

S

=
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S

S

=

=

=

S

Qutcome 1

AT1a -

School/Work/Lif AT1b - Healthy

e balance Workplace

Infographic Achievement level Action Plan Achievement level
S v Excelling v S v Excelling v

v Not Satisfactory - S v Satisfactory v

S v Excelling v S v Excelling v
S v Satisfactory v N v Not Satisfac... ¥
S v Achieving v S v Achieving v
S v Achieving v S v Achieving v
S v Excelling v S v Excelling v
S v Achieving v S v Achieving v
S v Satisfactory v S v Satisfactory v
S v Satisfactory v S v Satisfactory v
S v Achieving v S v Achieving v
N v Not Satisfactory N v Not Satisfac... ¥
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niegrates detailed
notes inko the plan,

Identifies and comecis erors
in their t=xt and revisws

Dizcusses fee
improve understanding and

back o

Submits final copy with
cormect structure and

Excelling including paraphrasad meaning and detail in fex application, and provide language
and summarnissd feedback to peers on their
information exis
Writes a plan cutlining | Ide _
Achieving kev informaticn for Arcesses ools fo Uzes a range of complex Lzes compound Extends on letier struciure
?'ea:h e s;:ne_,l f; '_11i|iar and pu.nn:'.uaijn:n -:u:nrre.:'.lyr (e0. compler sentencesinine | pr:u-.-idgd to add J1i.lIII.JE
Excelling unfamiliar words quedation marks for direct speech, with =tandard Australizn information relevant in the
Crapises ot 5 comectly apostrophes 5r_1|:| commas, fu English grammar and varies letter
s Fact ~FOanISES INfomaton stops and question marks to end sentence type and
Sati Y : }
_ Utiises familiar Integrates and expands on | Specific language choices | Specific language choices | Each paragraph of the leter
Brainstoms information words and tools 1o | | ssferences o film clearly demonstrate clearly demonstrate demonstrates the
I":Ia:rt yet about the: topic Achieving apell comectly Excelling throwghout letter including n:rs'_scters vDiCe gn-:l au '.‘nn:_r's relationship with progression of the purpose
satisfactory emotions, thoughts and unique personality audience of the letter of the letter and resclution
Mot shown behaviours of characiers
Planning Spells key terms Makes mulliple references | Describes e characters | Language choices reflect Purpose of the latier is
" : _— to events in the film thoughts, feelings, and audience author is writin addressed &t the start and
CRITERIA comrectly Achieving I -
Satisfactory relevant to the purpose of reactions in 1st person too end of the letter
the letier
Mzkes references to events | Outlines the character's References are made to Purpose of the letter is
Attempts to spel Satisfactory 1 the film actions in 1t person audience of text in letier identified at the start of the
zatizfacto : . .
¥ Minimal references fo flm Text written in siudent Language ussd does not Purpozs of the lefier
2 =
Mot shown Mot yet voice dlign with audience of letter | changes or is inconsistent
satisfactory
Spelling Not shown Mot shown Nt shown Mot shown
CRITERIA Knowledge of text and Voice and Audience Purpose
characters development of
character
Creative writing skills




Hume Central’s Market Day - Integrated
Assessment

Literacy - Advertising and Marketing
PDS - Product and Service creation
WRS - Logistics and Planning

Numeracy - Costing and Budgeting
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Assessing Integrated studies

 |f integrating the studies, there needs to be separate assessment for each
study.

* The teacher and students need to be clear on which outcomes are being
assessed with which evidence of learning

« A teacher needs to be able to explicitly show where each study is being
assessed. E.g. student reflective journal is a piece of assessment, but then the

prompts are clearly for each of the different studies.
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Developmental Assessment Rubrics
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How to develop them
How to use them
What are their benefits as a teacher?

How do they promote success for students?




Tracking and Collecting Evidence of Learning

Deconstructing key
knowledge and key skills
* Tasks that complement
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multiple key knowledge and

skills
*  Accountability and deadlines

Digitizing what already exists

Process




Retrofitting old projects from VCAL to VCE VM

Wi Sydney Project
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Start with what already exists and modify

* Mapping to rubrics makes the process easier
Use stimulus which is relevant and relatable
Teach alongside assessment; reducing high stakes

« 1week on, 1 week off

« Allocate a day in the week

* Checkpoints/break down
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You don’t have use rubrics

« Rubric examples are on our exemplar units and you can definitely use them to
modify and create your own.

* Rubrics can promote success for students as they understand better where they
are at in their learning and they can see what it would take to reach the next level.

* You only need to report on student achievement of outcomes as an S or N.
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What to do If your students are not
meeting outcomes or learning goals

Redeeming outcomes - submitting further evidence for satisfactory completion

If, in the judgment of the teacher, work submitted by a student does not meet the required standard for satisfactory completion,
the teacher may consider other work relating to outcomes that has been undertaken and submitted by the student for the unit.
This work may include class work, homework, additional tasks or discussions with the student that demonstrate their
achievement of the outcome. The school may decide to delay the decision about satisfactory completion to allow a student to

complete or submit further work.
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Outcome 1: Literacy for personal use

Activity 4
Award nomination: Oral presentation

+ The teacher introduces the Award nomination task, including the rubric, required content and

presentation options.

« Students select a person they have been introduced to during the unit and nominate them for a

‘Being the Difference’ award.

« Students need to give background information on the person, reasons for nominating them with

examples, and outline how that person has made a positive impact.

« This is an oral presentation, but students can choose if they present in front of the class, make a

podcast or record a vlog.
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Christina Paizes

mn

JOHN FAWKNER
COLLEGE
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Start where your school Is at.

 |tis important to think about tailoring your approach to what is best for your
students and your school.

« Each school needs to look at what is going to work for them

« At John Fawkner we began by considering what applied learning is and what it
isn’t. This led to an emphasis on understanding the pillars as a starting point.

v'ucmmn CURRICULUM
AND ASSESSMENT AUTHORITY



Unpack the Pillars! o)

What do they look like in our
planning design & delivery?

i

Assessment
practice
which
promotes
success

@

Student-
centred
flexible

approach

Motivation Applied Student
to engage learning agency
in learning practices

Source: Pages - Applied Learning (vcaa.vic.edu.au)



https://www.vcaa.vic.edu.au/curriculum/VPC/VPCCurriculumDesigns/VPCWRS/Pages/AppliedLearning.aspx

We are asking:

« What do our students experience in connection with the Pillars of Applied Learning?

 How is my practice as a teacher reflective of the Pillars of Applied Learning?

« How might this connect to assessment practices that promote success for MY students?

F. Appled Learning Pillars

Underpinning Applied Learning Pillars - refer to the pillars in they previous table and reflect on the
learning this term. Provide examples of how each pillar was experienced by you this term. ¥ou should comment
on at least 1 descriptor in each pillar

Motivation to Applied learning Student Agency in Assessment Student centred &
ENEage in practices Leamning practices promote flexible approach
Learning suCcess

The learning... The lessons at IFC... The Learners... Assessments... Teachers...
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For our students Y

SR
2023
* We currently use marking guides and verbal

JOHhéoIi/:\géléNER
validation tools to gather evidence and provide VOCATIONAL MAJOR Reflective Learning Log
feedback to students

« Students also reflect on the pillars themselves
and consider how applied learning such as they
are experiencing in the VCE VM is different to
what they've experienced in the past

Student Name:
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Flexible Delivery Policy

« |fyou're a VCE VM school we want to remind everyone about the application
deadline for Flexible Delivery which is the 15t of April.

« You can find more information about the policy at this link, you'll just need to scroll
down to right section:

Y Flexible delivery of the VCE VM

VCE VM studies can be delivered flexibly to meet the needs of students who may learn at different paces or transition into the

VCE VM during the academic year.

Summary of flexible delivery options
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https://www.vcaa.vic.edu.au/curriculum/vce/Pages/AboutVCEVocationalMajor.aspx

Links to resources

« Communities of Practice - Pages - VCE VM and VPC Communities of Practice (vcaa.vic.edu.au)

« VPC curriculum designs and resources - Pages - VPC Curriculum Designs (vcaa.vic.edu.au)

 VCE VM study designs and resources - Pages - VCE VM Study Designs (vcaa.vic.edu.au)

« On-demand professional learning - Pages - VCE VM and VPC Professional Learning
(vcaa.vic.edu.au)

« Face-to-face workshops - Pages - VCE VM and VPC Professional Learning (vcaa.vic.edu.au)
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https://www.vcaa.vic.edu.au/VCAAProfessionalLearning/ProfessionalLearningPrograms/VCEVMandVPCProfessionalLearning/Pages/VCEVMandVPCCommunitiesofPractice.aspx
https://www.vcaa.vic.edu.au/curriculum/VPC/VPCCurriculumDesigns/Pages/Index.aspx
https://www.vcaa.vic.edu.au/curriculum/vce/vce-study-designs/Pages/VCEVMStudyDesigns.aspx
https://www.vcaa.vic.edu.au/VCAAProfessionalLearning/ProfessionalLearningPrograms/VCEVMandVPCProfessionalLearning/Pages/Index.aspx
https://www.vcaa.vic.edu.au/VCAAProfessionalLearning/ProfessionalLearningPrograms/VCEVMandVPCProfessionalLearning/Pages/Index.aspx

VVICTURIAN CURRICULUM
AND ASSESSMENT AUTHORITY State



mailto:vcaa.seniorsecondaryreform@education.vic.gov.au

